
Responses to Referrals – 225th General Assembly (2022) 

A. Committee on the Office of the General Assembly 

1. 2018 Referral: Item 05-09. Commissioners’ Resolution: On the Challenge of Being 
Black in the PC(USA). Recommendation 3. Direct the Office of the Stated Clerk to 
Respond to the Presbyteries That the National Black Presbyterian Caucus Has Identified 
as Not Abiding by Committee on Representation Guidelines. (Minutes, 2018, Part I, pp. 
24,224) 

Response: Complete. The Stated Clerk received the list of identified presbyteries 
from the National Black Presbyterian Caucus in October 2021. The OGA is 
engaged with the presbyteries to demonstrate structures for implementing 
equity and inclusion work within their councils in compliance with G-3.0103.  To 
that end, OGA has developed a tool for presbyteries to annually share inclusion 
data and invited the identified mid councils to participate regularly in that 
sharing. That work continues and the mechanism will also be available to any 
interested presbytery to participate. Those who use the tool will have reports and 
have trending reports available after 5 years. Access will be available to stated 
clerks and promoted in appropriate avenues with officers of presbyteries. This 
tool is in addition to the support and resources offered by OGA to strengthen 
equity and representation work in mid councils. Building on more than 12 years 
of electronically collected synod data and the ability to share trends with the 
wider church, we expect presbytery data to add to the transparency offered to 
the church. Where appreciated, access to the Intercultural Development 
Inventory assessments will be offered to mid councils. 

 

2. 2018 Referral: Item 05-09. Commissioners’ Resolution: On the Challenge of Being 
Black in the PC(USA). Recommendation 4.  The Office of the General Assembly is to 
report within one year to presbyteries and synods concerning the progress on this 
resolution and a full report to the 224th General Assembly (2020). (Minutes, 2018, Part I, 
pp. 24, 224). 

Response:  Complete. The Office of the General Assembly responds to the 
referral with the response to recommendation 3 above. 

 

3. 2020 Referral: Item 00-29. On the Church in This Moment in History. 
Recommendation 3. Direct the Office of the General Assembly and the Presbyterian 
Mission Agency to review all items of business referred from the 224th General 
Assembly (2020) to the 225th General Assembly (2022) to consider prayerfully whether 
the recommendations could be enacted under current social witness policy or the 
authority of agencies and their boards to make programmatic decisions between 
assemblies—From the Committee on the Office of the General Assembly (Minutes, 2020, 
Part I, pp. 14-17, 27, 99-103 of the electronic copy). 
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Response: The Office of the General Assembly carefully reviewed all the referrals 
assigned from the 224th General Assembly (2020).  Some of the work could be 
accomplished based on existing policy, capacity and/or budget.  Here is a 
summary: 

a. Item 00-29. On the Church in This Moment in History. 
Recommendation 5. Recommend that PC(USA) congregations, mid 
councils, and all General Assembly entities develop and adopt an 
antiracism policy in their bylaws by engaging Item 02-137, ‘On 
Amending G-3.0106 to Add an Antiracism Policy with Suggested 
Training for All Members of Each Council.’ This work can be done 
now at all levels, even in advance of the 225th General Assembly 
(2022), at which time that General Assembly can act on setting a 
constitutional requirement to do so if it chooses—From the 
Committee on the Office of the General Assembly (Minutes, 2020, Part 
I, pp. 14-17, 27, 99-103 of the electronic copy). 

Response: The Office of the General Assembly, through the 
collaborative Diverse Voices Table, worked in partnership with 
other General Assembly entities to develop a common anti-racism 
statement that could be added to each entity’s bylaws or manuals. 
This document will be considered for inclusion in the Manual of 
Operations of the Committee on the Office of the General 
Assembly at a February 2022 meeting. 

   
 

b. Item 02-032. Moving Forward Implementation Commission 
Recommendations and Report. Recommendation 6. Direct the Stated 
Clerk, the President/Executive Director of the Presbyterian Mission 
Agency, and the President of A Corporation to create a coordination 
table that is comprised of the entities and leadership boards and/or 
committees under the A Corp—From the Moving Forward 
Implementation Commission (Minutes, 2020, Part I, pp. 10–11, 303 of 
the electronic copy). 

Response: The Stated Clerk, working collaboratively with the 
Executive Director/President of PMA and the President of the 
church corporation, has established a fifteen-member 
Coordination Table as mandated by the Moving Forward 
Implementation Commission. In addition to the executives, 
membership consists of two elected members and two employees 
from each entity. Meetings have been at least bi-monthly (and 
often monthly) and have focused on elements of the mandate. 
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Members from the Moving Forward Implementation Special 
Committee have also participated. 

 

c. Item 02-032. The Moving Forward Implementation Commission 
Recommendation and Report.  Recommendation 7. Direct the Office 
of the General Assembly to add the Way Forward Commission’s 
Action on Trust and Transparency as an appendix to the General 
Assembly Manual. [See Appendix 1 for the full text of this Way 
Forward Commission action.] 
 

Response: The document has been added to the Manual of the 
General Assembly. 

 
 

d. Item 02-032. Moving Forward Implementation Commission 
Recommendations and Report. Recommendation 9. Direct the 
executives or presidents of the agencies and entities to continue the 
work of the Diverse Voices Table—From the Moving Forward 
Implementation Commission (Minutes, 2020, Part I, pp. 10–11, 303 of 
the electronic copy). 

 
Response: The Stated Clerk has continued the appointment of two 
employees to represent the Office of the General Assembly at 
meetings of the Diverse Voices Table (DVT) and remains greatly 
appreciative of their work as part of a collaborative intra-entity 
body. The Stated Clerk receives updates from these members 
following each DVT meeting and is guided by their expertise and 
collective experience in implanting OGA’s own diversity, equity 
and inclusion plan. 

 
 

e. Item 02-077. A Resolution on Preventing, Reporting, and Responding 
to Bullying, Harassment and Assault. Recommendation 1. Direct the 
Office of the General Assembly (OGA), in consultation with the 
Presbyterian Mission Agency (PMA) and the Administrative Services 
Group (ASG), to develop a comprehensive, transparent process for 
preventing, reporting, and responding to bullying, harassment, and 
assault offenses at General Assembly. 
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Response: Staff from the Office of the General Assembly have 
consulted with members of ACWC and partnered with staff from 
PMA and ASG.  We are committed to developing and 
implementing a process as outlined in the recommendation. 

 
 

f. Item 02-112. On the Inclusion and Inclusive Gender Options when 
Gender Information in Collected by Any Entity in the PC(USA). 

 
Response:  As the Office of the General Assembly continues to 
build and or update its data systems, we are also updating the 
information that we gather.  We are including other identities 
beyond the binary male and female.   

 

 

 

 
 

 

 


